ILLEGIB ^ 



paoH j 
SUBJECT t 


Assistant Chief, Pinaao© Division 
Regulations Pertaining to Leave for Overseas 



✓ ^ 3 3 / 


Persoxmel 


OGC HAS REVIEWED. 


In furtherance of the aeoting held on 28 May 1947 in the Office 
of the Executive for P & A, it is desired to present for your consid- 
eration the haslc provisions and limiting instructions pertaining to 
the return of personnel from abroad for leave and other purposes • The 
present policy of this Agency with respect to requiring individuals 
who are assigned to overseas duty to remain ov erseas a ainiiaua of 24 


is orutlinod in CIS Administrative Order 
her 194C* 


dated 31 Dooeia- 25X1 A 


In those instances where a Mission has an employee with the re- 
quired 24 laonths or more of overseas service and the Chief of Mission 
desires to return the employee to tho United States, such return aust 
be made mdor one of tho following three categories j 


!• Return to tJ,S. for primary Purpose of Taking heave 

An eapioyoe ^y ^e piaoea in a leave status at iKe time he 
leaves his post of duty and bo allowed to return to the U.S. at 
his own expense, take hi a vacation in the U.S., return to his post 
of duty abroad at his own expense and resume duty status effoo- 
Mve upon date of reporting back at his foroipi post. There is m 
objection if it is possible for the Mission or individual to do so, 
to secure orders and arrange transportation at no direct cost to 
the Government. Sowover, this Is exceedingly difficult at pre- 
sent because of the lack of such transportation facilities and also, 
for further reason that current reimbursement would normally 
be required of this Agency for any direct cost inoiirred by ATC or 
other similar traiisportatior. fb.cillty. An employee returaing for 
the primary purpose of taking leave should clearly understand that 
the GIG ^8 no obligation for paying any costs of any kind connec- 
ted with his travel to or from the U.S. and that if any costs are 
Incurred, they must be borne personally by the employee. 

2* Retiurn to U.S. for the Pui*p 08 © of Effecting Permanent Change 

df " limon — 

An es^lbyee may be returned to the U.S. on PCS orders via 
government or authorised commercial transportation in an aotuaJ. duty 
status and the govemaient pay the costs of transportation anti 
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reimburse the (employee tor per di.» aad other authorised 
es^eneea Inourrod es route. The return to the U»S* on FC3 
■ay be aade properly authorised In advanoe for the per- 
fonaanoe of duty in oonnectlon with an indefinite assignssient 
is the U.S. or for the purpose of release froa tiie Ageney 
upon ooBpl«ti<m of the foreign asslgisRent. 

3. Retern to the ^.3« for Teaporary Bu^ 

'!» re&rnea to tii'e 'u.3. on TOT orders 
▼Is gormrxmont or oonaeroial transportation, and ^is Ageney 
sail pay ths eost of transportation and rolmburse the e ployse 
for per dies and other authorised expenses Inourred on route, 
prorlded the employee aetually spends Ifae sajor portion of his 
time in the Q.3. is a duty status (normally not less them 30 
days) as previously deteriained aM authorised, and not in a leave 
status. If cm eftployee le authorised to return to the O.S. on 
TOT orders and spends only several days is a duty status and then 
goes on loave for SO or dO days and subsequently returns to duty 
and prooseds shor tly thereafter to his overseas station, this 
Agency would have no proper basis for paying aiy transportation 
expenses in eomootlon with the trip. Although in this oase, 
the enplt^ee^e travel orders show that the purpose of the travel 
was "Tso^ptmary the facts would be such that the Oenoral 

Aoomntiag Office, under existing statutes and regulations, would 
be required to oonolude that the primary purpose of ^e travel 
SNcs for '*leav»* and the tour of duly perfonaed was only Inoldsntal. 
It is, of oowse, possible for an employee who is on tmporary 
duty in the U.S. to be granted leave, but only idiere the foots 
are such that it can be clearly established that ^e primary pur- 
pose of the employee’s return to the U.S. was to perfora duty, 
and ^ut the takii:^ of loave was incidental to the work he per- 
forsmid. 


The restrictions outlined above are necessary because of the lack 
of any statutory authority to pay t^e cost of travel for leave purposes. 

It is not a matter for adnlnlstrative do termination end we have no auidtor- 
Ity piy travel expenses except as indicated above in oonnectlon with 
the return of an ersployse froa an overseas aaalgnmeat until or unless 
legislation is passed which id 11 permit payment of travel for leave pur- 
peees la t&e same leannor at for seaplcyaet of the State iN^artment., In 
this cojaieotloa, particular attention Is directed to Paragraph 2 of Ola 


A^lni strati^ Order] 

for retraining, reorientation and possible reas8igh»sxit. 


which relates to the return of employees 


The Seneral Aooounting Office has ruled that In each case rdrere 
leave is taken rdiil# In a travel status, all related facts upon coapletion 


Approved For Release 2002/0 



Sf -00384R0005001 201 92-4 


Approved For Release 


2gtttt||^tftM|^P57-00384R0005001 20192-4 


©f the trfttpol i#u»t bo ti^«n Into oonsidcratiim In ordor for «n »pi>ro- 
frl«t© d«tomination te be md* aa to th* propriety of rolaburaini; 

Idw m^loym for trcreX BXpmamt and par diesa. A» a^ployaa parmnantly 
abroad ifdtould not depart for return to tdie O.s. without prior 
Mailtii^gton appnmtl* Therefor, wham it is doeired to return an aaiployeo 
to the U.S. for any purpose, Inforwation should be obtsinsd from the 
(Pilef of Mission setting forth the following inforaatlens 

!• Desired date of departure and desired mode of trans- 
portation. 

t* Feriod of tlae saployse is seheduled to spend in a 
duty status sdtile in the D.S. and the probable e^unt 
of leaTe to be taken if any. 

3. Complete explanation and j^istlfioation for the return. 

After receipt of this l&fommtion and coordination with the 
appropriate offiolals in the sTashlngton, D.C. Dffieo, appropriate ad- 
▼ioe ahoold be poached or cabled to the ^eeion. 

For your ready use and dlstrlbutl^, there are attaohed four 
additional sopies of thla wemorandtss. It is euggestad that a copy be 
tnunemltted with clarifying inatruotions iseued by your office to the 
Chief of each foreign installation. 
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